TURRIFF ACADEMY
RACE EQUALITY POLICY

AIM

This policy was formulated to address the general and specific duties of the Race Relations (Amendment) Act 2000 and follows Aberdeenshire Council’s guidelines.

RATIONALE

The General Duty

The general duty is obligatory and requires schools to:

· eliminate unlawful race discrimination

· promote equality of opportunity and good relations between persons of different racial groups

The duty is particularly relevant to functions such as admission, assessment, raising pupils’ attainment levels, delivering the curriculum, discipline (including exclusion), guidance and support, and recruitment and professional development of staff.

The Specific Duties

The specific duties are the steps, methods and arrangements to help schools meet the general duty.

Role of HMIE

  
HM Inspectorate of Education may inspect and report on whether schools are meeting the general duty and specific duties.

Ethnic Background

In Aberdeenshire there are large numbers of pupils from minority ethnic backgrounds. This is due to such factors as population mobility through the locally based international oil industry, increasing job mobility within the enlarged European Community and the indigenous local population.  In addition, there are some traveller children whose numbers fluctuate throughout the year.

Reported Racist Incidents

Monitoring by Grampian Police shows that a small but significant number of reported racist

Incidents have taken place in Aberdeenshire in previous years.

AUDIENCE

This policy will be issued to all members of staff and extracts from it will be available to parents/carers, pupils, visitors and contractors. 

PRINCIPLES

Turriff Academy is fully committed to eliminating unlawful racial discrimination and to promoting equal opportunities and good race relations in all areas of school life.  This includes addressing racial equality issues as these impact upon:

· attainment and progress

· curriculum, teaching, learning and assessment (including cultural and language needs)

· promoting good race relations in the school and in the local community

· pastoral care

· staff recruitment and career development

· values

· behaviour, discipline and exclusion

· racial harassment and bullying

· admission and transfer procedures

· membership of School Boards

· parental and community involvement

PRACTICE

At Turriff Academy we:

· actively tackle racial discrimination

· promote equal opportunities and good race relations

· encourage, support and help all pupils and staff to reach their full potential

· work with parents and carers and with the wider community to tackle racial discrimination and to follow and promote good practice

· ensure that the race equality policy and its procedures are followed.

Turriff Academy is committed to ensuring that:

· we assess the impact of all policies, including the race equality policy, on pupils, staff and parents of different racial groups including, in particular, the impact on attainment levels of pupils from different racial groups

· we make arrangements to monitor the impact of all policies (including our race equality policy) on pupils, staff and parents from different racial groups and, in particular, monitor the impact on attainment levels of pupils from different racial groups.

The following arrangements support this commitment:

· A Race Equality Monitoring Group takes forward specific duties for Turriff Academy

· A named senior member of staff is responsible for coordinating work on race equality and recording and reporting of racist incidents.

· 
Awareness raising of the race equality policy is undertaken.

· 
The English as an Additional Language Service is advised of pupils whose first language is


not English or in whose home an additional language is spoken.

· 
We participate in the Anne Frank Award and other appropriate initiatives designed to


combat racism e.g. Show Racism the Red Card.

· 
Training to support school staff in monitoring and reporting racist incidents is undertaken   when appropriate and available.

Moreover, at Turriff Academy:
· the race equality policy is implemented and that the impact of all policies is monitored and

assessed

· the policy is readily available and that staff, pupils, school board members, parents and


carers are aware of it

· all staff are aware of their responsibilities

· appropriate action is taken in cases of racial harassment and racial discrimination. 

All staff ensure that:

· racist incidents are addressed and racial bias and stereotyping is recognised and tackled

· equal opportunities and good race relations are promoted and discrimination against anyone for reasons of race, colour, nationality or ethnic or national origins is avoided.

Parent Council members are responsible for ensuring that:

· the school complies with the amended Race Relation Act 1976

· the race equality policy and its procedures are followed

Visitors and contractors are expected to:

· observe the school’s race equality policy and procedures.

MONITORING, EVALUATION AND REVIEW


The school will ensure that the commitments under this policy are monitored on a regular basis and the results of monitoring will be used to inform ongoing reviews of this policy.

POLICY LEADER

The Depute Rector (Support for Pupils) will have overall responsibility for this policy
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